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f you are 15-16, you may be looking at your first rea
iInterview, for college, sixth-form, or an apprenticeship
place; if you're lucky, you may have had a mock
Interview in school to get a sense of what to expect.

A |ot of the success in doing well at interview, is in the
preparation beforehand; put simply, you are showing
that you care about securing the place, through being
organised, your knowledge and responses to questions,
your presentation, and your confidence (some of which
might be through adrenalin!) The same rules apply,
whether you're doing it online or in person.

When it comes to guestions, some practice or
rehearsal is definitively recommended, so you have
thought about it and already voiced, what you might
be asked. You can get a trusted person to ask you the
guestions or record them on your phone and answer
them yourself; it's good to say them out loud.

Here, we'll focus on what you might expect from an
Interview situation and the types of guestions you
could be asked.




An interview for a further education
place, such as college.

his might not be termed an interview, e.g. Carlisle
College call this a Future Student Event.

e Unlike going for a job, you aren't competing for a
place, and will typically be made an offer based on
your predicted qualification grades.

e The idea is for the interviewer to check out what you
have been doing recently, that you have applied for
the right course to suit you, and what's behind your
Interest.

o |[t's likely to be informal and relaxed, to give you
chance to talk and ask questions.

You have a reason or rationale for applying, e.g. ‘| want
to learn how to fix cars’, so the first thing is to be able to
get this across. Here are some practice guestions:

What made you choose this course/these subjects?

What do you hope to do after completing
the next year/two years?




A job/apprenticeship interview,
with an employer.

In simple terms, the employer wants to know you have
thought about what this job involves, you have relevant
skills or experience to offer, and you will fit in.

You're going to focus on being yourself, putting your
best side out, and putting a positive slant on what you
say. You will be typically asked at the end of an interview
If you have any questions, so that's a good chance to
find out more, if you're unsure about something.

You might not get the exact same question you have
practised, but something similar, so you can adapt the
answer. Here are some typical guestions for you to
respond to:

Tell me a little about yourself (an icebreaker, to quickly
summarise your good points):

Why did you apply for this job? (definitely one to show
your enthusiasm for what's on offer)

Why do you want to work for our company? (do your
research first and be complimentary)




What can you bring to this job role?
(emphasise what you have, that they will want)

What is your best strength? (make it something you are
proud of that relates to the job)

What is your biggest weakness? (talk about an area that
you want to develop in)

Tell me about an achievement you are proud of and
why: (similar to the strength one)

Tell me about a problem you had recently and how you
solved it: (one to show adaptability)

Where do you see yourself in five years? (show ambition
- but be wary of ‘Self Employed’)

Good luck: it's all in the preparation and then doing your
best on the day!




